
34 35GLOBAL HIRING BOOK GLOBAL HIRING BOOK33434344343434343434343334 3335553533555353335553335533555335553335533555GLOBGLOBOBGLOBGLOLOOLOGLGGGLOGGLOOGLOBGGLGLGLOOBGG OOBBGGLOLLGLOOBGLOGLOOBGLOGGGG OGGGGGG OBGGGGGGLOOOBBBAL HAL HAL HAL HALAL HAL HAAL L HAA HHAAAAALAL HL HL HIRIIRIRIRINIRINIRINNNI NIRINNRINNIIRINNNNNNRINNNINNNRINNG BOG BOG BOG BOG BOBOGG BOG BOBOGG BOOGG BOBOGG BOG OG B OOOOKOOOKKOOOKOKOKKOOKKOKKOOKKKKKKK BOGLOGLOOL BGLOBGLOBOGLOBOBBBOBGGLLOOBOBGGLOGLOGGGLLOOGGLOBGLOGLLOOBGGGGLLGLOOOOBBGGGGLOBBGGG OOOB HHHAL HHAL HA HAL HAL HLALLL HL HL HAAL HAL HL HL HAL HAALAL HALL HHAL HHL HAAL HAALLL HALL IIIRINRIRIRINIRINNIRIRRINRINININRINRINRINRINRINIRIIRINR NNIRINNIIRRRIIRINIRINRRINR NNRINRINIR NNG BG BOG BG BOG BOGG BOG BOG BOG BOGGGG BBOBG BG BOG BOOOOG BOGGG BOOOOGG BOG BOOOGGG BBBOBOGGGG BG BBOG BOG BBOOOOOG BOOO KOOKOKOKOKKOKOOOOKOKKOOKKOKOKKKKOKOKKKOOOKOOKOOOKKOKKOOKOOOOK

ARGENTINA
Argentina stretches 4,000km from its sub-tropical north to 

the sub-Antarctic south. Its terrain includes part of the Andes 
mountain range, swamps, the plains of the Pampas and a long 

coastline. Argentina is rich in resources, has a well-educated 
workforce, and is one of South America’s largest economies, with 
a diversified base that includes agriculture, industry, energy, and 

tourism. The country is one of the world’s largest producers of 
beef, soybeans, and wine, and it has a developed automotive 
industry. With around 46.62 million inhabitants, around 95% 

of its population is European (Spanish and Italian) and Mestizo 
(mixed European and Indigenous ancestry) descent.

SOUTH AMERICA
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SOUTH AMERICA

JAN 1 New Year

FEB 12-13*
Date varies)

MAR 24 Memory Day

MAR 28-29*
Date varies)

APR 2 War Veterans

MAY 1 Labor Day

MAY 25

JUN 17 Güemes 

JUN 20 Belgrano

JUL 9  Independence Day

AUG 18 San Martin

OCT 12

NOV 20

DEC 8 Day of the Virgin

DEC 25 Christmas

NATIONAL HOLIDAYS

The following are the current public holidays in 

Argentina:

acess the Ministry of the Interior page for the 

https://www.argentina.gob.ar/interior/

feriados-nacionales-2023

are some additional days for tourism near to the 

EMPLOYMENT CONTRACTS 

INDEFINITE TERM CONTRACT: Most common 

PART-TIME CONTRACT: The part-time 

certain number of hours a day or week, less than 

two-thirds

be less than the proportional remuneration 

corresponding to a full-time worker, established 

able to do extra hours.

FIXED-TERM EMPLOYMENT CONTRACT: It 

cannot be for more than 5 years. It has to be 

termination of the contract not less than one (1) 

month nor more than two (2), with respect to 

the expiration of the agreed term.

SEASONAL CONTRACT: There will be a seasonal 

employment contract when the relationship 

the normal course of the company or exploitation, 
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of the next, shall not exceed 7 hours.

This constraint does not apply when following 

rotating schedules under a teamwork regimen. 

In cases where daytime and nighttime hours 

alternate, the workday shall be proportionately 

reduced by 8 minutes for each nighttime hour 

worked, or the corresponding excess time shall 

be compensated.

The workday in tasks or conditions deemed 

unhealthy may not exceed 6 hours per day or 36 

hours per week. The determination of 

unhealthiness requires prior declaration by the 

rigorous medical opinions. Such a declaration 

can only be rescinded by the same authority if 

the conditions leading to unhealthiness cease to 

exist.

The reduction in work hours will not result in a 

decrease in remuneration.

WORKING HOURS

Between the conclusion of one day and the 

commencement of the next, there must be a 

break of no less than 12 hours.

The standard workday comprises 8 hours plus 1 

hour for lunch.

BONUS REQUIRED BY LAW

As an employer, it is essential to adhere to the 

a) Social security contributions;

b) 

c) 

d) 

employees engaged in fully remote work;

e) Aguinaldo.

VACATIONS

The employee is entitled to a minimum and 

according to the following durations:

a) 14 calendar days for employees with less 

 of seniority;

b) 21 calendar days for employees with more 

 but less than 10 years of 

seniority;

c) 28 calendar days for employees with more 

than 10 years but less than 20 years of seniority;

d) 35 calendar days for employees with more 

than twenty years of seniority.

in Article 150 of this law each year, the employee 

half of the working 

days

work shall be considered as working days for this 

calculation.

Monday or the next working day if Monday is a 

their weekly rest day or the subsequent working 

day if that day is a holiday.

year within the period from October 1st to April 

30th of the following year. The start date of the 

CASUAL EMPLOYMENT CONTRACT: A casual 

employment contract shall be deemed to be 

between a temporary employment contract 

the dependence of an employer for the 

transitory requirements of the company, 

period cannot be foreseen for the termination of 

the contract. It will also be understood that such 

a relationship mediates when the link begins and 

ends with the completion of the work, the 

for which the worker was hired. The employer 

will be responsible for the proof of his assertion. 

It is prohibited to hire workers under this modality 

measures of trade union action.
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employee is in the probationary period;

c) 1 month

is less than or equal to 5 years;

d) 2 months

5 years.

If the termination of the employment contract by 

the employer occurs without notice and not on 

the last day of the month, the additional 

compensation owed to the employee will include 

missed until the last day of the month in which 

integration of the month’s salary shall not apply if 

the termination occurs during the probationary 

TERMINATION

The termination of the employment contract 

cannot be initiated unilaterally by either party 

without prior notice, or in its absence, additional 

compensation beyond what is owed to the 

termination is initiated by the employer. The 

notice period, unless otherwise agreed upon by 

the parties for a longer duration, must be 

a) If initiated by the employee: 15 days;

b) If initiated by the employer: 15 days when the 

compensation due to termination, but with the 

employee at 45 days 

industry.

If the employee does not meet the minimum 

Article 151 of this law, 

they are entitled to an annual rest period 

proportionate to 1 day of rest twenty  

, as computed according 

to the aforementioned text.

remuneration for a period of three months, if 

less than 5 years, 

and 6 months if it is greater.

In situations where an employee has family 

responsibilities and is unable to attend work due 

to these circumstances, the duration for which 

extended to either 6 or 12 months, depending 

less than or 

greater than 5 years

SICK LEAVE

a) 2 calendar days; (MAN)

b) 10 calendar days;

c) On the death of the spouse or of the person 

with whom he or she was united in apparent 

marriage, under the conditions laid down in this 

Act; of child or parents, three calendar days;

d) Due to the death of a sibling, 1 day.

e)

education, 2 calendar days per exam, with a 

maximum of 10 days per calendar year.

LABOR CONTRACT 

LAW

PARENTAL LEAVE

2 calendar days

The work of female personnel is prohibited 

during the 45 days prior to childbirth and until 45 

less than 30 days; The remainder of the total 

PROBATIONARY PERIOD

period, except that referred to in article 96, shall 

be understood to be concluded on probation 

during the 

may terminate the relationship during that period 

without expression of cause, without the right to 
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TAXES

EMPLOYEES

HEALTH INSURANCE

health insurance only to the employee or to 

include also the family. It will depend on the 

1 month of salary for 

each year of service or fraction exceeding 3 

months, based on the highest monthly, regular, 

and customary remuneration earned during the 

Apart from the aforementioned contributions, 

there may be other deductions linked to the 

agreements it falls under, such as trade union 

discounts.

maintained beyond these designated periods.

or information and communication technologies 

outside of their scheduled working hours and 

disciplinary actions for exercising this right.

communicating with teleworking employees 

through any means outside of their designated 

working hours.

workday.

.The transition of employees from in-person 

roles to teleworking, except in cases of duly 

LABOR LAW - NUMBER AND VALID PAGE

The primary source of labor law in Argentina is 

the Law 20.744 (Ley de Contrato de Trabajo). 

Check out the link below to know more:

EMPLOYMENT CONTRACT LAW/LEY DE 

CONTRATO DE TRABAJO: 

The employee’s gross salary will incur a 17% 

with a trade union, this percentage will be higher.

Regarding retirement, 11% will be deducted 

from the worker’s gross remuneration. 

Additionally, a 3% deduction will be made for 

PAMI, and another 3% for Obra Social.

EMPLOYER

RETIREMENT 11%

PAMI 3%

OBRA SOCIAL 3%

TOTAL EMPLOYEE 
COST

17%

RETIREMENT 16%

PAMI 2%

SOCIAL WORK 6%

NATIONAL 
EMPLOYMENT FUND

1.5%

MANDATORY LIFE 
INSURANCE of $37.21 per 

employee
ART (WORK RISK 
INSURANCE)

Rate determined 
through agreement 
with the insurance 
company

EMPLOYEE BENEFITS

13 monthly salaries

annually, with half paid in June and the remaining 

did not work the entire semester, the payment 

will be proportional.

Holidays and authorized leaves will also be 

compensated.

requirements. While the company has the 

those set by trade unions.

customary practice.

HOME OFFICE/HYBRID WORK - LAW - 

GUIDANCE

Law 27.555

subsequent amendments, shall be entitled to 

the same rights and obligations as those 

working in face-to-face settings. Their 

remuneration must not be lower than what they 

Article 

18 of this law, must align with established working 

hours, ensuring that connections are not 

LAW 27,555
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FOREIGN EMPLOYEES: WHICH PAPERS 

DO THEY NEED TO HAVE TO BE 

CONTRACTED BY THE LOCAL LAW? 

MAXIMUM QUOTA ALLOWED.

There is no quota. Permanent or Temporary 


